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Digital
Recruitment
Review

You will learn lots about
digital accessibility,
completely tailored to
your organisation.

| strongly recommend a
Digital Recruitment

Review.
Forestry & Land Scotland

BN You will be supported
to make targeted,
impactful improvements to
your digital recruitment
process.

We work with you to
remove barriers and create

a more user-friendly
application experience for
everyone.

Digital
of employers we work with Recruitment

say the majority of

recommendations are ReVieW

easy to implement.

www.suse.org.uk



http://www.suse.org.uk/

R it t today is often digital but
OUR many websites arenotfuly
PROCESS accessible to disabled people.

We test your website and online

EXPERIENCED recruitment process by people with
TESTERS : : L
lived experience of disability.
Our testers have varying
knowledge and experience All you have to do is post a job

of being a disabled person in

vacancy and wait for the reports!
employment.

Often the recommendations are
simple changes that will have a huge
impact on the accessiblity of your
digital recruitment.

ACTIONABLE
REPORTS

Easy to read, succinct
reports which use a priority
system for ease of
implementing.

SUPPORT
. We work with you
Benef|ts throughout and support you
' _ to make targeted
With a tested and accessible improvements,

recruitment process you can...

Access a wider talent pool Work With us
9 digital@susescotland.scot

Demonstrate you are a truly
inclusive employer . www.suse.org.uk
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